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I N D U S T R Y   T R A I N I N G   ·   I N T E R N S H I P S

PROFESSIONAL PROGRAM 2026

HR
MANAGEMENT
Strategic People Management · HR Analytics · AI in HR

A 16-week industry-aligned specialisation covering the full employee
lifecycle — from talent acquisition and total rewards to people analytics, HRIS
automation and global compliance — delivered with 6 capstone projects and
guaranteed internship placement.

16
WEEKS

6
CAPSTONES

150+
HIRING PARTNERS

100%
PLACEMENT SUPPORT

O U R   A L U M N I   W O R K   A T

Microsoft   ·   Deloitte   ·   Capgemini   ·   IBM   ·   Adobe   ·   EY   ·   BOSCH



0 1   ·   A B O U T

WHO ARE WE?
Edufyi Tech Solutions builds job-ready professionals through virtual internships and
industry-mentored training. Every learner works on six real-time and capstone projects,
guided by practitioners from MNCs and high-growth startups, on a curriculum refreshed
every quarter against live hiring demand.

Outcome-first
Curriculum reverse-engineered from live
HR job descriptions and hiring rubrics.

Mentor-led
Live sessions with CHROs, TA leaders
and HRBPs from product and services
firms.

Tool-native
Hands-on with Workday, SAP
SuccessFactors, Darwinbox, Zoho
People, Power BI.

Career-linked
Guaranteed internship, portfolio review,
mock drives and referral network.

How the programme runs

Week 0
Onboarding & skill baseline

Weeks 1-6
Core HR foundation

Weeks 7-16
Advanced specialisation

Post
Internship & placement
drives

Programme impact at a glance

94%
learners rated mentors 4.5+

38
cohorts delivered

12k+
learners trained

Rs. 6.4 LPA
median fresher CTC
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0 2   ·   A D V A N T A G E

WHY CHOOSE US?

Self-paced mastery
Choose your speed, master the
skills

Unlimited mocks & GDs
Interview drills every week

Certified bootcamps
Webinars with hiring managers

Project playground
Live industry sandboxes

24×7 support
Dedicated mentor helpdesk

Lifetime LMS
Personalised learning dashboard

Resume & aptitude
ATS-proof profile grooming

Wipro DICE ID
Globally recognised credentials

Industry mentors
MNC leaders & startup founders

150+ internships
Placement-linked partner network

Performance stipend
Skill up and cash in

Exclusive R&D content
MNC-authored case libraries
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0 3   ·   F O U N D A T I O N

WHAT IS HR MANAGEMENT?
HRM is the strategic discipline of aligning people capability with business outcomes — attracting
and selecting talent, building skills, designing rewards, protecting culture and ensuring legal
compliance, all measured through data.

The HR value chain
Every module in this programme maps to one stage of this chain.

Attract
Brand

Hire
Selection

Onboard
Ramp-up

Develop
Capability

Reward
Rewards

Retain
Engagement

Analyse
Insight

Talent Acquisition
Sourcing funnels, structured interviews, offer
negotiation, quality-of-hire.

Performance Management
OKRs, calibration, continuous feedback, 9-box
talent review.

Learning & Development
Skill taxonomy, TNA, blended learning, ROI of
training.

Total Rewards
Pay bands, benchmarking, variable pay, ESOPs,
statutory benefits.

HR Planning & Ops
Workforce planning, HRIS, shared services, process
automation.

People Analytics
Attrition modelling, dashboards, HR metrics,
predictive insight.
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0 4   ·   C U R R I C U L U M   ·   T R A C K   A

CORE HR FOUNDATION
Weeks 1–6 · industrial training modules with graded assessments

01
HR Fundamentals & Onboarding
HR operating models, employee lifecycle, onboarding journey design, documentation, induction analytics.

02
Company Policies & Governance
Policy architecture, code of conduct, POSH & anti-discrimination, records management, CSR, ethics.

03
Payroll & Benefit Administration
Payroll cycle, CTC structuring, reimbursements, benefit analysis, payroll audit controls.

04
Workplace Conflict & Employee Relations
Conflict typology, root causes, grievance redressal, disciplinary process, resilient culture design.

05
Human Resource Planning
Demand–supply analysis, forecasting models, headcount budgeting, ERP-linked planning.

06
Hard & Soft HRP
Quantitative vs behavioural planning, scenario modelling, HRP tooling and dashboards.

07
Recruitment & Selection
Sourcing channels, structured interviewing, BGV tools, ATS workflows, offer-to-join conversion.

08
Compensation & Employee Tax
Pay structure planning, incentives, PF/ESI/gratuity, professional tax, recent tax law changes.
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0 5   ·   C U R R I C U L U M   ·   T R A C K   B

ADVANCED & EMERGING HR
Weeks 7–16 · the modules that separate an HR executive from an HR strategist

People Analytics & HR Metrics

Attrition & flight-risk modelling, cost-per-hire,
quality-of-hire, headcount dashboards in Power
BI/Excel.

AI & Generative AI in HR

AI screening, JD & outreach generation, interview
intelligence, bias auditing, responsible-AI guardrails.

HR Tech Stack & HRIS

Workday / SAP SuccessFactors / Darwinbox
configuration, ATS & HRMS workflows, data hygiene,
integrations.

HR Automation & Shared Services

Process mapping, ticketing & SLA design,
RPA/no-code bots, employee self-service portals.

Organisation Design & Change

Operating models, spans & layers, ADKAR/Kotter
change frameworks, restructuring & M&A people
integration.

DEI, Culture & Employee
Experience

Inclusive hiring, pay-equity analysis, ERGs, EX journey
mapping, engagement & pulse survey science.

Strategic Total Rewards

Job architecture, benchmarking, variable pay design,
ESOPs, executive compensation, hybrid rewards.

Labour Codes & Global
Compliance

India's 4 labour codes, POSH, gig & platform
workforce, GDPR/DPDP data privacy in HR.

Global HR & Mobility

Cross-border hiring, EOR models, expat management,
cultural intelligence, global policy harmonisation.

HR Business Partnering

Consulting skills, stakeholder influence, workforce
planning with finance, board-level HR storytelling.
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0 6   ·   P R A C T I C E

TOOLS & CAPSTONE PROJECTS

Tool stack you will actually operate

Workday SAP SuccessFactors Darwinbox Zoho People Greenhouse ATS

LinkedIn Recruiter Power BI Advanced Excel SQL for HR Google Forms & Sheets

Culture Amp ChatGPT for HR

Six advanced capstone projects

01 Attrition Prediction Dashboard

Clean 3 years of HRIS data, build a churn model and a
Power BI early-warning dashboard.

02 End-to-End Recruitment Drive

Run a live requisition: JD, sourcing, structured
interviews, scorecards, offer closure.

03 Compensation Benchmarking Study

Build job architecture and pay bands for a 200-person
startup against market data.

04 AI-Assisted Talent Screening

Design a GenAI screening workflow with bias checks
and human-in-the-loop review.

05 Employee Engagement Diagnostic

Design a pulse survey, analyse drivers and present an
EX improvement roadmap.

06 Labour Compliance Audit

Audit a mock organisation against India's labour codes,
POSH and DPDP obligations.
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0 7   ·   O U T C O M E S

CAREER OPPORTUNITIES
Roles this programme prepares you for, with typical Indian market pay bands.

R O L E E X P E R I E N C E T Y P I C A L   C T C

HR Intern / Trainee 0–1 yr Rs. 1.8 – 3.0 LPA

HR Generalist 1–3 yrs Rs. 3.5 – 6.0 LPA

Talent Acquisition Specialist 1–4 yrs Rs. 4.0 – 8.0 LPA

HR / People Analyst 2–5 yrs Rs. 6.0 – 12.0 LPA

Employee Relations Specialist 3–6 yrs Rs. 7.0 – 13.0 LPA

Compensation & Benefits Analyst 3–6 yrs Rs. 8.0 – 15.0 LPA

HR Business Partner 5–9 yrs Rs. 12.0 – 22.0 LPA

HR Manager 6–10 yrs Rs. 14.0 – 25.0 LPA

Director of Human Resources 10–15 yrs Rs. 28.0 – 50.0 LPA

CHRO 15+ yrs Rs. 60 LPA +

Typical progression

1

Intern

2

Generalist

3

Specialist

4

HRBP

5

Manager

6

CHRO
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0 8   ·   C O H O R T   D A T A

LEARNER & PLACEMENT ANALYTICS

Learner background
Cohort composition by prior degree

72.4% UG Management

15.6% UG B.Tech / BE

4.2% UG Arts & Soc. Sci.

7.8% Others / PG

Hiring sectors
Where our HR learners get placed

71.6% Information Technology

16.2% Business & Management

8.1% Operations

4.1% Core field

Quarterly placement analysis
Share of annual placements closed per quarter

0%

10%

20%

30%

40%

20%

Jan–Mar

15%

Apr–Jun

30%

Jul–Sep

35%

Oct–Dec

87%
internship conversion

4.7/5
mentor rating

21 days
median offer time

150+
hiring partners
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